Business. Weekly Assignment. Session 5

Name: _______________________________________ Date: __________________

1: What motivates you more at school or work: recognition and praise, or personal satisfaction from doing your best?
How does this relate to intrinsic and extrinsic motivation?


2: Think about a teacher, coach, or supervisor you’ve had.
Did they lead more like Theory X (strict control) or Theory Y (trust and encouragement)?
How did that affect your effort and attitude?


3: Which level of Maslow’s Hierarchy of Needs feels most important to you now, and why?
How might this change as you get older or take on more responsibility?


4: Have you ever felt something was “unfair” at school or work?
How did that feeling affect your motivation, effort, or attitude (Equity Theory)?


[bookmark: _GoBack]5: When you are given clear goals, do you feel more focused and motivated—                     or stressed and pressured?
How does this connect to Goal-Setting Theory and Management by Objectives?



6: Do you prefer having clear instructions, or being trusted to figure things out on your own?
What does this say about the kind of leader you might become?


7: How do mistakes help you learn?
As a future leader, how would you handle mistakes made by others to keep morale high?


8: What kind of feedback helps you grow the most: positive encouragement, constructive criticism, or a mix of both?
Why is feedback important for performance and improvement?


9: If you were in charge of a team, how would you make sure everyone felt valued and included?
Why is diversity important for creativity and teamwork?


10: What is one leadership behavior from this curriculum that you want to practice now—in school, sports, or a job?
How could using this behavior help you and others succeed?
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