Human Relations. Weekly Assignment. Session 1

Name: __________________________________________ Date: ________________________
1. Self-Awareness: How do my emotions affect my behavior when I am stressed, criticized, or challenged?
Do I react impulsively, or do I manage my emotions effectively?


2. Emotional Intelligence: When someone is upset or struggling, how well do I recognize and respond to their feelings?
Do people feel understood when they talk to me?


3. Attitude: What kind of attitude do I bring into a classroom, team, or group project?
Would others describe me as positive, negative, or neutral?


4. Perception: Have I ever judged someone too quickly based on appearance, reputation, or first impression?
How can I become more aware of my biases?



5. Responsibility (Locus of Control): When something goes wrong, do I usually blame circumstances or take responsibility for what I can control?
How might taking more ownership improve my results?



6. Self-Efficacy: Do I believe I can succeed at challenging tasks, even if I fail at first?
How does my belief in myself affect my effort and persistence?


7. Personality Awareness: What are my strongest personality traits     (conscientiousness, agreeableness, openness)?
How do these traits help or limit me as a leader?


8. Communication and Listening: Do I truly listen to others, or do I mostly wait for my turn to speak?
How might better listening improve my relationships?


9. Creating Win–Win Situations: In conflicts, do I try to “win,” or do I try to find solutions that work for everyone?
What would it look like to focus on mutual success?


[bookmark: _GoBack]10. Values and Integrity: What values are most important to me                          (honesty, respect, fairness, responsibility)?
Do my daily actions reflect those values?


Final Reflection Prompt: If I were leading a team today, would people feel respected, motivated, and valued under my leadership? Why or why not?
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