Human Relations. Weekly Assignment. Session 4

Name: _____________________________________ Date: ____________________

1. Power and Influence
When I want someone to do something, do I rely more on pressure (position, authority) or on respect (knowledge, character, relationships)?
What does that say about the kind of leader I am becoming?

2. Ethical Leadership
Have I ever used influence in a way that benefited me but hurt someone else?
What would a true “win-win” approach have looked like?

3. Personal Power
What personal strengths (skills, knowledge, trustworthiness, empathy) give me influence over others?
How can I strengthen those instead of relying on titles or status?

4. Understanding Others
When someone disagrees with me, do I try to understand their values and perspective first?
How might “putting myself in their place” improve my leadership?

5. Motivation
What truly motivates me: recognition, achievement, belonging, influence, purpose, something else?
How might others be motivated differently?




6. Fairness and Equity
Have I ever felt something was unfair at school or on a team?
How did it affect my effort and attitude?
What does this teach me about how fairness impacts motivation?

7. Praise and Encouragement
How often do I intentionally recognize others for what they do well?
How might consistent encouragement improve team performance?

8. Goals and Responsibility
Do I set challenging but realistic goals for myself?
When I fail to meet a goal, do I make excuses or adjust my effort and strategy?


[bookmark: _GoBack]9. Trust and Politics
Am I someone others can trust with responsibility and information?
If not, what behaviors must I change to build credibility?


10. Leadership Character
If my teammates described my leadership in one sentence, what would they say today?
What do I want them to say one year from now?
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