Human Relations. Weekly Assignment. Session 3

Name: __________________________________________ Date: ________________________
1. Character Before Title
If no one knew your title, would they still see you as a leader? Why or why not?
What does this say about your character and daily behavior?


2. Integrity Check
Are your actions consistent with your words — especially when no one is watching?
Where might you need to close the gap between what you say and what you do?


3. Motivation and Motives
Why do you want to be a leader?
Is it for recognition, influence, achievement — or to serve and develop others?


4. People Over Position
Do you focus more on getting results, or on helping people grow while getting results?
How could you balance both?


5. Vision for the Future
What kind of culture do you want to create in your team, club, classroom, or organization?
How should people feel when they are part of something you lead?


6. Encouragement and Impact
Who around you needs encouragement right now?
What is one intentional action you can take this week to build them up?


7. The Seven E’s in Action
Which of these leadership behaviors do you naturally practice:
Engage, Educate, Equip, Encourage, Empower, Energize, Elevate?
Which one do you need to develop most?


8. Self-Awareness and Growth
What is one strength you consistently use well? What is one weakness you tend to avoid working on?
What would it look like to intentionally improve that weakness?


9. Handling the Past
Is there something from your past — a failure, hurt, or mistake — that still influences how you lead today?
What would forgiveness (of yourself or someone else) look like in that situation?


10. Legacy and Significance
[bookmark: _GoBack]If you graduated tomorrow, what would people say about the impact you made?
Are you building “success” — or “good success” that changes lives?
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