Management. Weekly Assignment. Session 7

Name: ________________________________________ Date: __________________________

1: Do people usually understand what I mean when I communicate, or do misunderstandings happen often? Why?
(Focus: communication process and clarity)



2: When I listen to others, am I truly trying to understand them—or just waiting for my turn to speak?
(Focus: active listening)



3: How do my emotions (anger, stress, excitement) affect the way I communicate with others?
(Focus: emotional intelligence)



4: Do I change the way I communicate depending on who I’m talking to (friends, teachers, teammates)? Should I?
(Focus: situational communication)



5: When someone gives me feedback or criticism, how do I usually react—and what does that say about me as a leader?
(Focus: receiving criticism and growth mindset)




6: Am I aware of my body language and tone when I speak? What message might I be sending without realizing it?
(Focus: nonverbal communication)



7: Have I ever misunderstood someone because of assumptions, bias, or lack of information? What could I have done differently?
(Focus: communication barriers)



8: Do I make an effort to understand people who are different from me (culture, background, personality)? Why is this important in leadership?
(Focus: cross-cultural communication and empathy)



9: When working in a group, do I tend to take control, collaborate, or step back—and is that always the best approach?
(Focus: communication styles and teamwork)



[bookmark: _GoBack]10: If I were leading a team, how would I make sure everyone feels heard, respected, and clear on their role?
(Focus: leadership communication and organizational effectiveness)
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